LN TS U UUS sfeaqie sher fofice
S Advanced Weapons & Equipment India Limited
&’ - YRA WRGR BT IH, XeTT HATT, &7 IS fomT
%w“ﬁi

Government of India Enterprise, Ministry of Defence, Department of
Defence Production

Afdar & 3ITENRT GT “wfere sigares’ @l 3TT9TBAT

Requirement of “Junior Translator” on Contract Basis
(ﬁl@TlFf 27 Advt. No: AWEIL/ 15 /2026)

3iTdeeT grd & P Sifad fafer -
Last Date of receipt of Applications — 31/10/2026

TSATS I QU 3faquic 3iear fofics (U el 3.3s.Uel.) &l IcTa faMIT, RefT #Tel), WIRd TRAR & 3
I U & WS & BT Ud SUGH © | SHBT HIUNC JETER BHR § R § T HH TS B
AMRFTZH, 2013 & I Qi 14 TR 2021 Y [BAT AT | S &M IcdTe T &Y ARG & AR 01
AFTER 2021 ¥ AT ATYR YRH {1 | Tear=e 9u=7 U8 gldaude sfoer faffice (Tews.ams.ud,) T &Y 4
TR yonferdl, BIC EARI, <& T AR U4 d-dreg J/udl & M va amyfd @ erl § Herd © e
$9®! AR @ (=T oAl H oS Icure gepredl Red 2|

Advanced Weapons & Equipment India Ltd. (AWEIL) is a Scheduled ‘A’ Defence Public Sector
Undertaking under Department of Defence Production, Ministry of Defence, Government of India, with
Corporate Hqrs at Kanpur, incorporated under the Companies Act 2013 on 14th August, 2021. It has
commenced its business on 1st October 2021 notified by DDP. Advanced Weapons and Equipment India
Limited (AWEIL), is primarily engaged in Manufacture and Supply of Weapon Systems, Small Arms,
Tank Gun Articles and Ammunition Components and has eight production units spread across various

states in India.

USAS 0 UvS Sfqaudc givear fafics (vewdamsve) Fefiled o R FeiRa ursar amds of
qTel IRAT ARSI ¥ 3{Tded M BRal g—

AWEIL invites applications from Indian nationals fulfilling the following eligibility criteria for the

following post: -

SI faazor gz @7 fageur
Ne. Particular Details of Post
01 | T Td w3 @ e Plors sigared — 01 (3artee)
Designation and No. of Post Junior Translator— 01 (UR)
02 forgfam @t gepfar guiglicis  dAfaer MR wT fagfaa
Nature of Appointment Employment on full time Contract basis

grfires siafer o1 ay @t &hft, fort @

forsureer & HeeTpe U STAeTBAT P ST

R o siafer T Ulgay seid gU Sifddad 03 I b
faserr i FApar |

01 Years, extendable on yearly basis for up to 03

years’ subject to appraisal of the performance

and on need basis.

03 Term of Appointment




04

FeT qIfsIiFies

Total Emoluments

gfaaig JAfea wilgfdes . 50000/- QT

glom, sIA glaas 10% @t gl @ oealt |
g% 3ifdfdad ®ls 37T Hedl aF a&l &l
Consolidated Rs. 50000/- Per month, which shall
be enhanced 10% per year. No other allowances
shall be admissible.
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grsIar HIGiqs
ELIGIBILITY CRITERIA

Siférpasr 3y Har
Upper age limit

3f7deel I plel pt 3ifadH fafer @ 3&7 40
ay 3 sifdes &gt gl aiku)

Not more than 40 years as on the last date of
receipt of applications.

3iferaref dMféias Ftoerar
Essential Educational
Qualifications

ol ArgaT favafdene 9, R # ARex
S, R S ) w® siueh afvard fawg o
Ipfoud favg a1 Werm & 9egg @ WY H X @

Master’s degree of a recognized University in Hindi
with English as a compulsory or elective subject or as
the medium of examination at the degree level

qr/ OR
o A=A favafdemey @, ol § dRex
&, o foift TRk W 2= arfvard fowg &
ooy fawg a1 werm & Aegd & vy ¥ W& 8

Master’s degree of a recognized University in English
with Hindi as a compulsory or elective subject or as
the medium of examination at the degree level

3R/ AND
st AT R A RE W e § A
3G A 12l | o dTe & UISAGH Bl Dlg (ST
T YHTYH

Diploma or certificate course in translation from
Hindi to English and vice versa from any Recognized
Institute.

3igsd

Experience

Huld DN /X9 XD q>|uio1u/wci\m‘?w>
&3 @ SUGH /WA PR /3¢ T ufafed
G H f3=l 9 el dur sUel 9 fa=l |
FATE T &I qY P NG

Two years’ experience of translation work from Hindi
to English and vice versa in a Central / State

Government Office/PSUs/Autonomous Body/Large
and reputed Organization.

gigar

Preference

313geff & UrF Slel, gATER der Jddie el
# 3cplear & | UA.UI.GE, UH.UH.UFN,
graT @ige 37 dReT IguFion & Fe
3a9TE &1

The candidate should have excellent written and
oral communication and interpersonal skills.
Knowledge of Computer applications such as
MS word, MS Excel, Power point etc. are
essential.

06

Aaret ZereT

Place of Posting

USTS3TE0cT  PIUIe  Bricrd, aenfu,
sifemiRes @l g seaeff B vsagdsnsver
Pt fRAt st  ZErd  srgar TR




PrRIICTI/fasiaTl # Uldferger faserm e repar
81 SMaeTBAIGAT 32 USIS NS0T P 37T
ST /BIIeTeT H ZeTeieafda off fasem &ir Japar
&/ AWEIL Corporate Office. However, he /
she may be deputed for official works to any of
the units of AWEIL/Govt. offices /Departments.
Based on the requirement he/she may be
transferred to other unit/office of AWEIL.

07

Brf el
Scope of Work

o HRT IWIBIRT Pl AGTHIVT afifad B U
BreaereT |

e Implementation of the Official Language Policy
of the Government of India.

o 3fEIRe yaTarAsiied AlacT / Fedrdon
/ et snfe @1 side & Bt dar B=h
F sidelt # s/gar &

e To translate official correspondences /Scientific
literatures / documents /records etc. from
English to Hindi and vice-versa

o IoiHST Ui , yfadesr ©ad faa=forn @t
aerdt vad Fafda gaTar)

e Preparation of OL reports & Correspondence
thereof.

08

3Idpler
Leave

12 f3eT T 3i1eBl377a5 3iqaBTer BT Taeler 8l
ol i #HIE UF 3NBRHAB asrer & 3iTe
gz g er gunefl 3T ]9 &l forrar
e IGIeaHT 3TeNT U2 foram o Fparr
12 Days Casual leave(CL) @ one casual leave
per month on pro-rata basis. Which can be
availed as half day also.

09

31qreT
Accommodation

3UcTEAT &l UT Bl SRy Herd fdserr
GO @27 ®Uel & [l & /g 1aeed
@Il B Gt |

Company Quarter will be provided, if available
and necessary deduction will be made as per
Company Rules.

10

gl Ufdserr

Selection Process

gee Ao Fowar, 3igsd ©d  afaderd
AIGTIBIT H UGl & 3T UT fAeIr Gwan |
Selection on the basis of Educational Qualification,
Experience and performance in personal Interview.

11

H1LTBIT Ylpar
Process of Interview

Freifeepre faferaa arfea @=rer Jf3ifa grT 3menfora
faserm Gear |

The interview will be conducted by a duly
constituted selection committee.
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B FHT USTIRINCT HFCTT P BIIlcTe
AHAATGATZ B9 | 3MTeABAT Usal GT 0d B
B SCATTOTBAT B G, Aaldd T B
eIferare 3rerar 3iee 3iamrer & fael H ot faer

& AHT fa=ht wiRsifdies & @rricrr # 3uflea gler us
Working Hours Fpar &1

As per office timing of AWEIL HQ If required, as
per exigencies of work, he / she would be asked to
attend office on Saturday or other holidays without
any additional compensation.
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37daeT PA BT
How to apply

TEF IHICAR [ulied Uy & U e U & Bl W e, o Ju 33
foFa @ A JAded & de TRl U3 3.3M5.00. 3 3MEING dage a1 3Mgd fereene
(H.UET @f) B 3MiERe aER’I'I%E www.aweil.in or_ddpdoo.gov.in ¥ S3cs f5am o
Fepdl B 1 3G T B BT URS/GRIW AT B AeIA A fored Ud W aoh-

forers /e e

gy foaoh FEg U,

Hedt g, FEYR, 3@ Jed-208009

forers w “efoe sgaes” Ue &g aided sifed b SR
Pacl 3Mded B FSPrdr & Wi B |

Interested candidates shall submit their application form in Hard Copy as per the
prescribed format attached hereto, which can be downloaded from the AWEIL or
DoO(C&S) website www.aweil.in _or ddpdoo.gov.in through speed post/courier
service to the:

DIRECTOR (HR)
Advanced Weapons and Equipment India Limited

Ordnance Factory Kanpur premises,
Kapli Road, Kanpur UP -208009

“APPLICATION FOR THE POST “Junior Translator” be clearly mentioned on the
envelope.

Only hard copy of application is acceptable.

31AeT B gTS BTN B A 3I<H AU Adidiad AU ATSel b o WA Bl
(e 4o yga =g W for@m &) A1 dod X SR 3o W & WYHI
SIS / WA ST Sy eROT (G179 YT U / TSl T ), e AT,
W@Wﬂlﬁwaﬁﬁ

Hard copy of the Application is to be submitted along-with 2 self-attested recent
passport photographs (with full name written on the backside for identification) and
also self-attested copies of documents/certificates in support of claim regarding age
(Birth Certificate / 10th Class Certificate), qualification, experience, etc.

T U SEER) O A, JFHd |, 3l BT YA, $HT Udl, HUd A5l TR,
TAMER & folv o, SR =R /U9 TR anfe wRe1 AfHard 2 |

It is mandatory to fill all the relevant information such as qualifications, experience,
percentage of marks, email address, contact mobile number, address for
correspondence, AADHAR number/PAN Number etc.

A1dET YU & ATAR MALIH TS Gl 7 8 UR A1dG bl ALRT AT QT AR
Y Teeprel [R%d FR e S|

Non- attachment of required documents as per the format will be treated as incomplete




application and hence rejected forthwith.

3Mded MUIRT I W 4.4 T, 5.8 W &7 U YTUIC Hic! (YUY | ORI URUIC Brel
S W1 Hol™ BT <1RY, Fudrr w8l ST =y |
The applicant should affix his/her one passport photograph in 4.4 cm x 5.8 cm

dimensions on the application in the space provided. The Second one should be attached
with it and not pasted.

NeH / ATaARIE IFAAT JHIOST & T 37ded W8 SRerel § Sfeafad W /U
TH B g H AT 89 W amded R @ fear S |

In case of variation of Name/ surname/name, spelling mentioned in the Application cum
Bio-data with that of educational/ professional qualification certificates, application is
liable to be cancelled.

3AMdSH | AR & [ 98 AT Wb gHel, TaT 3R AEIgel /B TR Gl DY Sl A
Y $H FEDHR B aF de BT AT i T JMa%ad UAER 81 39dl Ud AldTgal
TR W fhar Sg |

Applicant is requested to enter his/her active email address and mobile phone number

which should be valid at least till the interviews are held, as all important
communications will be sent to this email id and Mobile number.

IR /AT &3 HRRG Aed YT AT Sfod A § A, s 39a1
IO TS, JATHM T TIF S ATEIH BT WL ST AT 8 | WEHR & GHYI Adeh
BT T3, AARIT: TR BRAT BT YT S| IHIGaN FRET o &l S |

Candidates who are working in Govt. /Public Sector should forward their applications
through proper channel clearly indicating their mode of recruitment, present grade and
present scale of pay separately or NOC should be submitted at the time of interview, in
case selected, failing which their candidature will be rejected.

U S8 3M5.Ue. 3MAe SIb 4 UId 2 H fdod I SHa @l oM & foly SRIER T8l

g | AWEIL management will not take any responsibility for any delay in receipt or

loss in postal transit for any application or communication.
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e @ o o7 o

Terms & Condition of Appointment

IHICIR IR BT RS B |

Candidate must be citizen of India.

U o], 8.AME.UA. [ IS BRYT ga1q Bl A1 (Bl 37Tae / SRIGaRT bl AR $¥ 2
A¥d © 3R g8 ol siftm wd A= 2|

AWEIL reserves the right to reject any application/candidature at any stage without
assigning any reason and the decision of AWEIL shall be final.

YT 0 TRE A IR 3R Iy & MR W BN | LI IMEUel. §RT SHIGAR
P AN 1 HEH P AT TR 3R AP 98] H TS ol BT UIRAHD Hold”. AT
P 1 qal § | e IHIGAR Y. Mg Uel. $I T Blel dredl &, dl 99 US]s.
LA, DT A FEIH Bl e 7 BN AT IHD gl A AW &7 uRHfAe <7 |

The appointment shall be purely temporary and on contract basis. The candidate's
services can be terminated by AWEIL by giving 1-month notice or with remittance of
one month's pay in lieu thereof. If candidate wishes to leave the services of AWEIL, he
shall have to give three months’ notice to AWEIL or pay three months' salary in lieu
thereof.

AT IHGIR $I ETRT TT6Y H SFJde W AR ST e |

The selected candidate will have to sign a contractual agreement in the prescribed




format.

39 9y Y IRNGIR Ul H HaT [TRIR / FHRIGH & foIg 3ifeieyd el 2 |

The Contract shall not confer any rights or claim of extension/absorption in the
Company.

M H WER /3G AR/ Faol-d &5 IUGH H $RIRG SHIGAR| Bl 39 g 5
AMdeT A W Ugel AU e | d AN /AU YA UF  UTUT R Dl Hell®
<1 I B | U JfTaa e Bl bR & FHY 30 (ATl UIe i JHI0T O3 YR
AT AT BRI, 3T S W H SuReId B @ AT e < STeH ar 3!
SRR XGg AT ST |

Candidates currently serving in Govt. / Quasi. Govt. / Public Sector Undertakings are
advised to seek prior permission/NOC from their employer to apply for the notified
vacancy. Such applicants shall have to submit "No Objection Certificate' from their
employers at the time of interview, failing which they shall not be allowed to appear in
interview and their candidature shall be treated as cancelled.

e T BM R W IRIGIR TR /W Ta.Y, /ol el # SRR & 81, S9 310
AT ¥ NI WA 3ferar ife e gRT O Fefdd GRaTdet SR SR 2 | U
SIS & 3G H 34 VS8 3Me.Yal. |al H el B &l Sl el <1 Sg |

On final selection, such a candidate who has been working in Govt./PSU/private entity,
should produce the document conveying the acceptance of his resignation from service

or his last employer. In the absence of such document, he shall not be allowed to join
AWEIL Service.

I DI BT, UTHAT W], FEAHR 5 IHGARI Dl ACTARST NS B FeeT H T8l 3.
LY. BT 07 i v aedr B | g9 ey H el YR BT HER WeR TE
f&IT S| The decision of the AWEIL about the mode of selection, eligibility
conditions, short listing of candidates for interview etc. shall be final and binding. No

correspondence will be entertained in this regard.

3Rt & e R g Ricdd! & IReAT SR AT STHGARI 1 WS ! 1:10 b AT
T T ST |

The ratio between the number of vacancies and number of eligible candidates
to be called for interview shall be 1:10.

HEIchR &G ey OfF alel 3R @l Bely (FfciRad AFcel & 3MER W al o
qall 7

The sorting of candidates to be called for interview from the recommended
list may be done on basis of following criteria:

a) FoF ual & fory ofgwa Jifard &, S el B IR @ Berg Sa gRI aAfoid
B AT D AR W Bl G |
Posts for which experience is essential, the sorting will be done on basis
of total experience acquired by the candidates.

b) et IPa A T 7 TRl enafdal @ s Wt ug @ fog MuiRa <
QNeffOre AT aTell TRIET H OIS 3] B AR W B GG |
Where experience is not mandatory, the sorting will be done on basis of
marks obtained in exam prescribed as minimum qualification for a
particular post.

¢) I fodll U & forg g fafrs a¥myan i &, ar sl &1 URRS Sird / Berg
& SR S X o ff e # @ S qar g |



mailto:foLrkj@vo'kks

In case there is a specific preference the same may be considered for
scrutiny.

d) 7, e @iz ATyl $RU Iude @, @ SWEd AFes! d uRddH
WTAEL /US| ME.Yel. B TG | B 1 Hebell

The above is however is subject to change if justified reason is available
to do so with the approval of CMD/AWEIL.

HIEIHR 8] Y T SRGART D 3701 LNeffore ITIaT, FHa 3f1fe | Haferd qol aeraol
AT 7 UK $RA B0 | A SHIGIR &1 Ugd Wiaw UIg SIgdl A1 98 A9 d
THAS GRd T8l $) UIQ, I SRSl 4 & T JAFSR H i Urg SIgHl sferal
e U TU g & 98 AN UKl WG &, T S AelcbR H AiHferd 8 @l A
TeI <1 SIGHT 3R Se! IRNaR) R BR & S |

The candidates called for interview shall be required to produce original documents
relating to educational qualifications, experience etc. for verification at the time of
interview. If the identity of the candidate is in doubt or he is not able to produce the
requisite documents or there is mismatch of information in the documents or he is found
ineligible for the post applied for any other claim made in his application if found to

incorrect, he will not be allowed to appear in the interview and his candidature will be
treated cancelled.

SRIIEAR $ Al & Sl & b Sfdes U WRd T d Plg 1 Tl BEBIS [y MY AT
Tl SIS / THBRI TR 1 $¢ a2l bl Fecayqel Jesar) a1 7 four |

Candidates are advised in their own interest that they should not furnish any documents
or information that are false, tampered, fabricated and they should not suppress any
material information while filling up the application Form.

Ife et gfear & fodl Y =1 ¥ AT 918 ® Big SRigaR =folRad dgER &1

URIT I ©
At any stage of recruitment or later, if a candidate is or has been found guilty of any
misconduct as:

el 31 fdd T UfaeuoT HRAT AT HRATAT;  JferaT

Impersonating or procuring impersonation by any person; or

I UG H IO IRIGART & Hae H ¥l Srferd Fee BT AN BT, 1]

Resorting to any irregular means in connection with his/her candidature during selection
process; or

ferddl l UPR ¥ ST YHTG BT YIRT BT, 12l

Using undue influence of his/her candidature by any means; or

TAd YA U/ SRS/ BN TR axal A1 fBdl IMeR @ U
BT/ JMORIRG Frfarel & ifaRed S0 will U 9 ufdfd 4t foam S dadr 2

Submitting false certificates/documents/information or suppressing any information at
any stage; or in addition to rendering himselt/herself liable to legal/criminal
prosecution, will also become liable to be Debarred permanently.

FRIfdd & 9% Va1 Ber[R |EH M R 9N Afdd Bl USe]gaNeyd. Wl 9§
gCrIl / yeegd / qied X fea S |

Can be discharged/removed/dismissed from service, if the act of misconduct comes to
notice after his/her appointment to service of AWEIL.

SRR B T, UTSHT Bl 9T & <RI, YA (6Y ST dlel SRiTal, Sl HIEThR,
T a7 YT | |aR el 1 v o veeg.ang.ud. @1 i sifcm vd qregar
BT | 3T B G SHIGaR Bl I8 GHRed &A1 A1y b 98 &1 r=ien 9l ga




3 UGS Bl QX1 AT & T IS H 41 T8 JIHGN qUid: Hal 8 | AfS Wl Y &
fepdfl o1 =ROT o Ig Url Sl © 6 SRIGAR Ul AMesl $ QT Al HRaT AT I
T /A TSR & & 12T [l Aeaqul d2g I fBuRm g I9a! SHieaN
WA ¥&8 B} o WG | e FRYfaT & 91g Ul Pl 0 A UTg SO A el qar o
W@WEBWH%WW%I Decision of the AWEIL in all matters regarding

eligibility of the applicant, the stages at which such scrutiny of eligibility is to be
undertaken, documents to be produced, personal interview, selection of any other matter
relating to engagement will be final and binding on the applicant. While applying for
the post, the applicant should ensure that he/she fulfils the eligibility and other criteria

mentioned and that the particulars furnished are correct in all respect. In case it is
detected at any stage of recruitment that applicant does not fulfill the eligibility norms
and/or that he/she has furnished any incorrect/false information or has suppressed any
material fact (s), his/her candidature will automatically stand cancelled. If any of the
said shortcoming(s) is/are detected even after recruitment, he/she is liable to be
terminated without any notice.

FEiRT Ueu H 7 8F dlel SR, JMATIS [N YAV TA & fo, MeiRa iy va
T $ 915 YT 31T JAu e @AY 9 a7 fhv U 3rded WY sRdieR

TR ey | Applications not in the prescribed Format or incomplete and not
accompanied by the prescribed attested certificates or received after the prescribed date
and time or not routed through the present employer shall be summarily rejected.

Hﬂﬁ'ﬂzﬁ AfdeT HHaRal W AV 49 Gian (New Labour codes) & B |

New Labour codes will be applicable to newly engaged contract employees.

sk ok s sk s sk sk sk ok s sk s sk sk sk ok ook sk skeosk ok skok skokosk




APPLICATION FORM FOR THE POST OF JUNIOR TRANSLATOR ON FULL TIME
CONTRACT BASIS

ADVERTISEMENT No. AWEIL/ 15 /2026

PERSONAL DETAILS
NAME
(in full and BLOCK
LETTERS)
Please paste a recent
' colour

Father's Name passport size photograph
Mother's Name
Gender Date of Birth

AGE AS ON
Languages Known (last date of receipt
(Read, Write, Speak) of application )
AADHAR No. PAN No.
Category Nationality
(General/SC/ST/OBC)

Last/Present  Organization
(Govt.(Central/State)/PSU
(Central / State) / Others

Mode of Recruitment
(Direct / Outsourced)
&  Status  (Regular
/Contractual)

Address for Communication

House No. / Flat No.

Street

Nearest Rly. Station

Post office Pin code

District State

Mobile No. Email ID




Education Qualifications

Name of the %o of
Course Name of Course | gypject University/ Marks Max Marks
and Passing Year Institute obtained | marks and
Division
High School/10th
Graduation
Post- Graduation
Diploma
Any Other
Qualifications
Details of Experience Possessed (Attach Self attested documentary Proof)
Central / State Worked as
Government PSUs, (Designation Period
Government /Grade
Nature of
SI. | Name of the Autonomous Pay Level) | Total
No. | Organization | Bodies/Central/State attended Period
Government From To
Department/Others

Total duration of experience (YY-MM-DD)

Details of Computer/IT Skills:




—

Please sign across the photo pasted on the first page of Application Form.

The candidate is required to fill up all the columns and wherever no information is to be furnished, 'N/A

should be mentioned. Incomplete and improperly filled in Applications are liable to be rejected. No further

correspondence will be entertained in this respect.

3. Self-attested photocopies of all the documents specified in the notification should be attached with the
application.

4. If space becomes a constraint, the information may be attached in a separate sheet as per the prescribed
format.

5. The candidates would be required to present themselves along with the above mentioned documents in

original plus two copies (self-attested) at the time of the interview (if physical mode).

N

Declaration

I,--- , do hereby declare that the above Information as furnished by me is

true to the best of my knowledge and belief. If any of the information as furnished above is found to be incorrect, my
candidature for the post applied is liable to be cancelled at any stage of the selection process.

I also certify that [ am not facing any charge nor have been convicted in any corruption/ illegal gratification/ criminal
case and also I have not been dismissed or removed or compulsorily retired from the services of my previous

Organization(s).

Place: Signature of the applicant

Date:



