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‘“v’ Advanced Weapons & Equipment India Limited

< YR ARPIR BT IH, I&T HATAY, &1 IcTe faurT

A Govt. of India Enterprise, Ministry of Defence, Department of Defence Production

fagma= 9./14/2026 3TAeH UTW B b1 Sifad faf -
25/09/2026, JHYT 17:30 I AP |
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**In case of any discrepancy or ambiguity between the English and Hindi versions of the recruitment
advertisement, the English version shall prevail.
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vSqI<s JU-d Uvs sfoaudc gftear forfics

Advanced Weapons & Equipment India Limited
HRA ERER P S, &1 HIATel, &7 Seured [T

A Government of India Enterprise, Ministry of Defence,

&4

Department of Defence Production

Last Date for Receipt of applications

Advt. No.: AWEIL/14/2026 25/09/2026 up to 17:30 Hrs.

ENGAGEMENT OF DIRECTOR - DPSU COORDINATION CELL (DCC)
AT IIT KANPUR

Advanced Weapons & Equipment India Ltd. (AWEIL) is a Scheduled ‘A’ Defence Public Sector Undertak-
ing under Department of Defence Production, Ministry of Defence, Government of India, with Corporate
Hqrs at Kanpur, incorporated under the Companies Act 2013 on 14th August, 2021. It has commenced
its business on 1st October 2021 notified by DDP. Advanced Weapons and Equipment India Limited
(AWEIL), is primarily engaged in Manufacture and Supply of Weapon Systems, Small Arms, Tank Gun
Articles and Ammunition Components and has eight production units spread across various states in
India.

AWEIL invites applications from eligible retired senior executives for the position of Director (One Post),
DPSU Coordination Cell (DCC) to be established at IIT Kanpur on full time contractual basis.

The primary objective of the DCC is to foster long-term collaborative research between DPSU and IIT

Kanpur in any area of science and engineering as per DDP guidelines through research scholars (M.Tech,
Ph.D.).

A | ELIGIBILITY CRITERIA & EXPERIENCE

a | Qualification: i. Essential: Graduate Degree in Engineering / Technology or equiva-
lent discipline from a recognized University / Institute.
ii. Desirable: Masters or higher degree in Engineering/ Technology.

b | Essential Experi- i. Persons retired from any DPSUs at the pay scale of E-8/E-9 or equivalent

ence: Central Government Pay Level of Level 14 and above, OR Professors/Scien-
tists retired from IITs, CSIR, DRDO, ISRO etc. or any other officers retired
from analogous posts of Central Government at the pay level of Level 14
and above.

ii. Relevant operational, technical, and managerial experience in de-
fence production, R&D, or technology management or research/pub-
lications in defence technology.
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TENURE & AGE LIMIT

Tenure The engagement shall be purely on a contractual basis initially for a period
of two years, further extendable up to a period of maximum five (5) years
or until attaining 67 years of age, whichever is earlier. Extension will be
on mutual agreement based on the department’s need and performance of
the person.

Age Limit Maximum age limit is 65 years as on the closing date of receipt of applica-
tions.

REMUNERATION & TERMS OF ENGAGEMENT

Monthly Remu- | A fixed consolidated remuneration of Rs.2,00,000/- and will remain un-

neration changed for the term of the contract. There will be no annual incre-
ment/percentage increase during the contract period.

TA /DA Traveling and Daily Allowances for official travel shall be governed as per
the government rules applicable to the last post held prior to retirement.

Transport & | Office transportation facility will be provided; reimbursement for Internet

Communication | and Mobile expenditure will be as per Government norms for official use.

Accommodation | Accommodation facilities provided at Kanpur as per AWEIL rules.

Leave of absence | Eligible for 30 leaves for each completed calendar year.

KEY ROLES & RESPONSIBILITIES

Responsible for the overall execution of projects selected by AWEIL in collaboration with IIT
Kanpur.

Regularly coordinate and review project progress with IIT Kanpur, including the Dean, profes-
sors, and research students.

Recommend the annual budget for the DCC and manage operational expenditure within dele-
gated financial powers.

Oversee the overall functioning of the DCC, including infrastructure setup and hiring of contrac-
tual staff.

Submit recommendations to the CMD for the continuation, suspension, or modification of pro-
jects based on technical reviews.

Coordinate with external agencies such as DRDO, iDEX, Armed Forces (IAF/IN/IA), industry ex-
perts, and other DPSUs.

Send monthly reports on project performance, bottlenecks, and required support to CMD
through Director (Operations), and perform tasks assigned by CMD, AWEIL.

HOW TO APPLY

Interested eligible candidates may submit their application in the prescribed format (enclosed
herewith).
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Self-attested copies of Educational Certificates, Service/Retirement Certificate and APARs of last
3 years must be attached.

Applications must be sent via Email to: hr@aweil.in and/or by Post to:
Director (HR)

Advanced Weapons and Equipment India Limited (AWEIL)

C/o Ordnance Factory Kanpur, Kalpi Road, Kanpur - 208 009 (U.P.)

By 25th September 2026. In any case applications will not be entertained after last date.

SELECTION PROCEDURE

AWEIL, through a Selection Committee, will scrutinize the application and short-list the candi-
dates based on merits. The short -listed candidates will be called for interview for selection by
Selection Commiittee.

The decision of the competent authority on selection of candidates will be final and no corre-
spondence on this subject will be entertained.

The ratio between the number of vacancies and number of eligible candidates to be called for interview
shall be 1:10.

The sorting of candidates to be called for interview from the recommended list may be done on basis of
following criteria:-

The sorting will be done on basis of total experience and qualifications acquired by the candidates.

ii

Specific experience of R&D may be considered for scrutiny.

iii

The above is however is subject to change if justified reason is available to do so with the approval of
CMD/AWEIL.

GENERAL CONDITIONS

The selected Director will be governed by the Official Secrets Act, 1923, as amended from time
to time and will not be disclosed to any unauthorized person(s) any information/data that may
come to his notice during the period of his engagement. All such documents will be the property
of the Government.
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ADVANCED WEAPONS AND EQUIPMENT INDIA LIMITED (AWEIL)
APPLICATION FORM FOR DIRECTOR - DPSU COORDINATION CELL (DCC)

(IIT KANPUR)

1. Name of the Candidate (in
Block Letters):

2. a) Father's / Husband's
Name:

b) Mother’s Name :

3. Nationality :

Please paste a recent colour
passport size photograph & sign
across the photo.

Gender :

5. a) Aadhar :

b) PAN No. :

Aadhar :

PAN :

Date of Birth & Age
(as on 25.09.2026)

DOB:
Age:

Years Months Days

7. a) Whether
eral/SC/ST/OBC)

(Gen-

b) Whether Physically handi-
capped?

8. a) Organization Retired From

Org.:

b) Date of Retirement

Date:

c) Last Post Held & Grade/Pay
Level at Retirement

Post:
Grade/Pay Level:

9. Permanent Address

10. Address for Correspond-
ence

11. Contact Details:

Mobile No.:

Email ID:




12. EDUCATIONAL & PROFESSIONAL QUALIFICATIONS
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Qualification / De-
gree

Specialization / Disci- University / Institute
pline

Year

% / CGPA

Essential Gradua-
tion

Desirable Post
Graduation

Other Qualification

13. EXPERIENCE DETAILS (of all previous and present employment, starting from the recent post)

Organization | Post Held / From To
Rank and
Grade / Pay
Level

Nature of Duties / Key Achievements

14. APAR RATING FOR LAST 3 YEARS

Financial Year

APAR Grading / Rating Remarks (if any)
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15. VIGILANCE & DISCIPLINARY DECLARATION

« Is any disciplinary / vigilance inquiry pending or contemplated against you? ( Yes / No )
» Has any major/minor penalty been imposed on you during your service career? (Yes / No)
« Is any criminal case pending/contemplated against the applicant ? ( Yes / No)

(If Yes to any of the above, please furnish details on a separate sheet)

DECLARATION

| hereby declare that all statements made in this application are true, complete, and correct to the
best of my knowledge and belief. | understand and agree that in the event of any information being found
false or incorrect/incomplete or ineligibility being detected at any stage, my candidature / engagement is
liable to be rejected/ canceled / terminated without any notice and | shall be bound by the decision of
AWEIL.

I also certify that | am not facing any charge nor have been convicted in any corruption/ illegal
gratification/ criminal case and also | have not been dismissed or removed or compulsorily retired from the
services of my previous Organization(s).

Place:

Date:

Signature of Candidate

Name:

Note:
1. Please sign across the photo pasted on the first page of Application Form.

2. The candidate is required to fill up all the columns and wherever no information is to be furnished,
'N/A should be mentioned. Incomplete and improperly filled in Applications are liable to be rejected.
No further correspondence will be entertained in this respect.

3. Self-attested photocopies of all the documents specified in the notification should be attached with
the application.

4. If space becomes a constraint, the information may be attached in a separate sheet as per the pre-
scribed format.

5. The candidates would be required to present themselves along with the above mentioned documents
in original plus two copies (self-attested) at the time of the interview (if physical mode).
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